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1.1 Paid Duty Leaves




6.3.1The institution has effective welfare measures and Performance Appraisal System for
teaching and non-teaching staff.

1. Welfare Measures: -

1.1 Paid Duty Leaves

Enabling staff members to make use of latest technology by attending various
FDP’s, Workshops and Seminars through providing paid duty leaves for the same.

Institute have On Duty form (OD) for faculty members attending FDP’s,
Workshops, seminars etc outside the institute. Institute provide paid duty leaves for faculties
who fill OD forms.

Covering Page of OD Book



Prof. Jain Pankaj Kantilal’s OD FORM for FDP — Workshop at Sandip Foundation.




Covering Page of OD Book




Prof. Thete Swati Anil OD FORM for FDP — Workshop at MET College, Nasik and
K. K. Wagh College, Nashik.
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1.2 Financial Support

Institute provides financial support to faculty members for up gradation of
knowledge through QIP / conferences / workshops / STTP / seminars.

Avernge percentage of teachers provided with financial support to attend conferences /
workshops and towards membership fee of professional bodies during the last five vears (6)

Mame of conference, Mame of the
workshop attended for | professional body for |Amount of support
Vear |Name of tnacher| _ich financisl support | which membership fee | received (in INR)
is provided
2017 |5. S Palve SPPU 750
2017 |ES.Febin SPPU 740
2018 |CG. Patil AICTE 260
2018 |B. B. Shelke AICTE 60
Faculty Development
2018 [RR. Sonwane  [Programume for Renewal [2181") Collome of 500
energy & i's application " .
Hackathon, Welingumr
orkahop on St India
2018 |RC. Patil College, Manmga , 1125
|:nk.uhm. Mfuenbai Mul
Faculty Development
Progmuune for Research [Ouru Gobind Collge
1018 |N. P. Dhake Methiol System nashik J00
Denign
Warkshiop Mulri sapkal College of .
3019 AR Tipaynle Objective Desi lengineering 200
Workshop Multi Sapkal College of
2019 |DR. Patil Objective n_l,!‘ Enlg'mnr! L
Faculty Developmment i
2018 (PK. Jan Progame for Solar :T il 4 - 750
Symtam Desigi
Faculty Developinent
Progmme for K Wagh Collge
2019 |G.P. Mohole p md Nashib A00
Probilem Solving
Tesching Engineering ;
2019 |T. R Somwanshi [Mechanics Theory and 'g:::““"" Collge 400
Practical Workshop ]
IL\' Switchpear Selection [KK Wagh Collge
2019 |S.A. Thele & I Applications Nashik 200
3 Sanyavani college of
2019 |AR. Tipayale  [Syllabus implementation |, 0 o 40
019 AR Tipayale Waorlahop AIEM SMIB Chandwad Mashik 200
Faculty Development
2019 |S.S Kulkami  [Progmme for Delnet :Kw""" Cellge $30
Library Software
Workshop Energy Audit [MET College of
2019 |SA Thete e it e Nashik S00
Year J017-18 J018-19 2019-20 2020-21 2021-22
Mumber 2 5 7 0 (1]
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1.3 Appreciation of Faculties
Institute appreciates faculty members for their achievements in academic.

Respected Principal Sir felicitates faculty members by giving them appreciation letter for
their achievement.

P JIT-. | INSTITUTE OF TECHNOLOGY,
7777 | MANAGEMENT & RESEARCH, NASHIK.

Ref NoJES/ FIMRN/NPTEL Corr) MOIEDD 4,665 o DTy

‘ Jawahar Education Soclety's,

Appreciation Letter

To,
Mr. SHARAD BHAGWAN PATIL
Depmriment of Cods puter Engineering

Subject - Appreciation letter

ear S5ir
We believe upon sach empl g liig eir duties to the best of their
1 it & tive and productive

. abilities in onder to

the amazing work done by you

fication examination in October

We would like to extend our apprecuation for

i ing very good efforts in NPTEL Ce

mrd STHWIT

2018 for course Programming fn C++ with &
y for this and sure that this

We would le to put on record your appreciation

will not only continue but will grow in days 1o c

Appreciation Letter given to Prof. Sharad Bhagwan Patil for completing NPTEL course
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NPTEL Online Certification .
(Funded by the Ministry of HRD, Govt. of india) -

This certificate is awarded to
SHARAD BHAGWAN PATIL
Jor successfully completing the cowrse
Programming in C++
with a consolidated scoreof 71 %

Online Assignments 16.2/25 I Proctored Exam iﬂ.ﬁ!ﬂ5|

Pl e Total mumbrer of candidates certified in this course: 2394 Y e
Prof. Anupam Basu Profl. Adrijit Goswami
HPTEL {'.Ec-dnw Aug-Sep 2018 TL_ ;

1T Ehatagper {8 wesk course) Comiriiag Efratvn, 1T Knaesgmr

Indian Institule of Technology Kharagpur

. O REOMINCTE & PRO
Ml DUAL CsMERA

Principal Dr. M. V. Bhatkar felicitating Prof. S. B. Patil for their achievement
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1.4 Provident Fund (PF): -

Provident Fund (PF) facilities are available to all staff members. PF is
applicable as per the government rules to all the eligible staff members.

Emplovees’ Pruvident Fund Organisation
(Ministry of Labour, Govt. of Indla)
SUB-REGIONAL OFFICE,
Plot No, P-11, “Bhavishya Nidhi Bhawan”,
MIDC Satpur, Nasik - 422 007,
Tel. No. (0253) 2360972, 2360974, 2360975, Fax: (0253) 2360973.

dhanae

No.MH/NK/56965/PF/COMP.1/SRO/NSK/"1 o, ¢ Date: 25.09.2012,

To, H\
M/8. JAWAHAR EDUCATION SOCIETY'S,

6, PURNA COMPLEX, SIR POCHKHANWALA ROAD,
WORLI,

MUMBAI - 400 030,

Subject: - Employees’ Provident Fund Miscellaneous Provislons Act, 1952 and the Scheme framed
there under in respect of M/8, JAWAHAR EDUCATION SOCIETY'S, INSTITUTE OF
TECHNOLOGY, MANAGEMENT & RESEARCH, NASHIK, SURVEY NO. 48,
GOWARDHAN, GANGAPUR ROAD, NASHIK - 422 322,

Sir,

A separnte Code No MH/B6968 {n allotted to your branch namely of M/8, JAWAHAR
EDUCATION SOCIETY'S, INSTITUTE OF TECHNOLOGY, MANAGEMENT & RESEARCH,
NASHIK, SURVEY NO. 48, GOWARDHAN, GANGAPUR ROAD, NASHIK - 422 223, In
contlnuation to your Original Code No. MH/VASHL/ 116311 e, M/8. JAWAHAR EDUCATION
FOCIETY'S, 6, PURNA COMPLEX, SIR POCHKHANWALA ROAD, WORLI, MUMBAI - 400 030,
Under Section 2-A, under Schedule Head “EDUCATION INSTITUTE * of the Employees Provident
Funds and Misccllancous Provisions Act, 1952 for your administrative convenlence, However,
for all other purposes under the Employees Provident Funds and Miscellancous Provisions Act,
1952 and Schemes Mamed there under the sald branch will be treated as one along with your main
eatablishment M/8. JAWAHAR EDUCATION BSOCIETY'S, 6, PURNA COMPLEX, SIR
POCHKHANWALA ROAD, WORLI, MUMBAI - 400 030. The rate of contribution will remain as per
provision per month. The employment strength is of this ncwl:r covered establishment is 17
{Seventeen) Employees as on 16.07.2012

This newly allotted separate code number ahould I:c invariably referred to In all
carrespondence with this office. [t may be noted that in case you, vie M/8. JAWAHAR EDUCATION
SOCIETY'S, 6, PURNA COMPLEX, SIR POCHKHANWALA ROAD, WORLI, MUMBAI - 400 030,
being the Pringipal Employer, will be responsible for getting compliance of the nowly covered unit
viz. of M/S, JAWAHAR EDUCATION SOCIETY'S, INSTITUTE OF TECHNOLOGY, MANAGEMENT
& RESEARCH, NASHIK, SURVEY NO. 48, GOWARDHAN, GANGAPUR ROAD, NASHIK - 422
222, as per the Provisions of the Employees Provident Funds and Miscellaneous Provisions Act,

1952 and the Schemes framed there under.
/ﬂhl]}f,

Assist. P. F. Ln:nmmuluner 1<y,
Sub Regional Oflice, NASIK.
Copy to: -
To,
M/8. JAWAHAR EDUCATION SOCIETY'S,
INSTITUTE OF TECHNOLOGY, MANAGEMENT & RESEARCH,
NASHIK, SURVEY NO. 48, GOWARDHAN,
GANGAPUR ROAD,
NASHIK - 422 223,
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1.5 Gratuity

Gratuity is provided to all eligible employees. Employees have LIC’s Policy
under Employees Group Gratuity Cash Accumulation Scheme.

Master Policy No. New GGCA [/ TOe0(1 244

Life iInsurance Corporation of India
Persion and Group Schemes Department
Mumbai Divisional Office-1,

LIC's NEW GROUP GRATUNTY CASH ACCUMULATION PLAN (UIN: 512N2E1v01)

Master Policy No. GG / CA /706001244

GRANTED TO TRUSTEES

JAWAHAR EDUCATION SOCIETY’S INSTITUTE OF TECHNOLOGY,
MANAGEMENT & RESEARCH, NASHIK

Employees GGCA Scheme

17



Master Policy No. New GGCA / 706001244

WHERE AS,

The Life Insurance Corporation Of India (hereinafter called “"the Corporation”) has
received a Proposal from the Trustees/ Employer of JAWAHAR EDUCATION SOCIETY'S
INSTITUTE OF TECHNOLOGY, MANAGEMENT & RESEARCH, NASHIK Employees Group Gratuity
Cash Accumulation Scheme (hereinafter called "the Grantees”), being the paolicyholder for the
Group Gratuity Benefits as described in the Rules of the aforesaid Gratuity Scheme, which Rules
together with the aforesaid proposal are hereby declared to be the basis of this policy and
WHEREAS the Corporation has received a Contribution of Rs. 3,49,543/- , in respect of 56
Members towards provision of Gratuity and Life Cover Benefit for a total Sum Assured of Rs.
2,41,20,590/- on the Date of Commencement of this Policy.

NOW THIS POLICY WITNESSES:

1. Subject to the terms and provisions hereof, the Corporation hereby agrees to pay to the
Grantees the benefits in respect of the Members calculated as herein prescribed after the
Grantees shall have supplied the Corporation with proof to the satisfaction of the
Corporation of the happening of the events upon which benefits are expressed to be
payable

2. Any amendment to the terms and conditions of this policy shall be given effect to
by anendorsement to the policy signed by an authorized Officer of the Corporation.

3. The provisions hereinafter contained Le. the ‘General Conditions' and various ‘Schedules’'
(Schedule | to VI) attached herewith and every endorsement placed on the Policy by the
Corporation shall be deemed part of this Policy as full as if recited over the signature affixed
hereto

Dated at Mumbai this 13" day of June, 2015

Mudrank f2004/4125/CR 690/M-1 Dt. 31/12/2004.
Consolidated Stamp fee paid by Pay arder vide-

Grass Deface No. 01774535201415 dated 20/09/2014.
Stamp Fee for the Policy Rs. 4824/-

| Rupees. Four thousand eight hundred twenty four only |

For and on behalf of the
LIFE INSURANCE CORPORATION OF INDIA

Examined

18




Master Poficy No. New GGCA / 706001244

1

GENERAL CONDITIONS

In this policy, where the context so admits, the masculine shall include the feminine, the
singular shall include the plural and expressions referred to in the Schedules of this policy
shall, unless otherwise defined, have the meaning therein specified.

Evidence of age of the Members, satisfactory to the Corporation must be furnished
to the Corporation before payment of any benefits hereunder.

Subject to the condition mentioned herein, Life Cover Benefit is effected on the life
of each Member under this Policy.

For the purpose of granting Life Cover Benefits under this policy, each Member shall
produce satisfactory evidence of his health in the form and manner prescribed by the
Corporation at the commencement of his Membership hereunder and on each occasion
thereafter when an increase in Life Cover Benefit is to be granted. If such satisfactory
evidence is not furnished or if the Member is found uninsurable on the Entry Date or
the relevant Annual Renewal Date, the Life Cover Benefit or increase in Life Cover Benefit
shall not be effected in respect of him.

The Grantees shall pay to the Corporation on the 1% day of November 2014 ie. the
Date of Commencement of the policy and the 1" day of November every year thereafter
(ie. the Annual Renewal Date) the Contribution in respect of each Member according to
the Schedule |, provided that if the Grantees desire and the Corporation agrees, the
Contribution hereunder shall be paid at any time during the year.

The Grantees shall provide the list of Members covered under the policy at the time of
inception of the policy and at each Annual Renewal date. Such list which should be in soft
copy in the format prescribed by the Corporation from time to time shall form part of the
policy document.

The Grantees shall furnish the Corporation with all particulars relevant to the Scheme and
for the operation of this policy and the particulars so furnished may be accepted by the
Corporation as conclusive.

Any amendment/s or modificationfs to the scheme shall have the effect for the
purpose of this policy only to such extent as the Corporation shall in writing agree and the
consequential changes to the relevant provisions hereof shall be given effect to by
endorsements to the Policy.

On any Annual Renewal Date, based on the experience, the Corporation reserves right to
revise the Mortality Charges for providing Life Cover Benefit after giving the Grantees 3
notice of one month. The right to revise equally applies to any revision previously made.
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Master Policy No, New GGCA [ 706001244

10. As spon as a Member or a beneficiary becomes entitled to receive the benefits under the
scheme, the Grantees shall send the relevant particulars to the Corporation whereupon the
Corporation shall pay to the Grantees appropriate benefits.

11. Proof of existence, identity and evidence of age of the Member and of the beneficiary
whenever required to the satisfaction of the Corporation must be furnished to the
Corporation before claiming any benefits hereunder.

12. All monies payable by the Corporation hereunder shall be paid to the Grantees
through the Divisional Office at Mumbai and a __ discharge receipt given by the Grantees
or on their behalf by any person duly authorised in writing by the Grantees shall be
avalid discharge to the Corporation in respect of any such payment.

13, Notwithstanding anything herein contained to the contrary, the Corporations’ lability
to the Grantees under this policy shall be limited to the Life Cover Benefit under this
plan effected in respect of the Members subject to the terms and condition applicable to
them and Policy Account Value standing to the credit of the Grantees,

14. The Corporation shall issue the Grantees as the policyholder at the end of each financial
year a statement of Policy Account showing various transactions during the financial year,

15. In any case where the Corporation is liable to the revenue authorities for Income-tax or
any other Tax or duties on the benefits to be made under this policy or on any account
in respect to this policy, the Corporation shall be entitled to deduct the appropriate
amounts for that purpose from the respective payments and shall not be liable to the
Grantees for the sums so deducted.

16. Any dispute which may arise in connection with this policy shall be submitted to the
Appropriate Court having jurisdiction over the city of Mumbai.

17. The Grantees and the Corporation reserves the right to terminate the scheme by giving
three months notice to either party. In that event, the Life Cover Benefit under this
Policy shall terminate forthwith and the benefit avallable under this policy shall be as per
Schedule I'V.

18. For claiming the Life Cover Benefits, the Grantees will have to submit the death certificate
in original of the Member along with the claim form,

19. The Grantees shall at the request of the Corporation produce the Policy whenever
necessary for the purpose of stamping, reference or inspection.

20. The LIC's New Group Gratuity Cash Accumulation Plan is a Non Participating Variable
Insurance Plan and will not participate in the profits of the Corporation

20




Master Policy No, New GGCA / 706001244

21. No loan is payable under this policy.

22. The benefits payable under this policy are strictly personal and cannot be assigned, charged

or alienated in any way by the Member or the beneficiaries.

23. The Corporation shall not be liable for any action taken in good faith upon any
statements and particulars furnished by the Grantees which shall be, or shall be proved
1o have been erroneous. Such of the Grantees’ records in original as in the opinion of the
Corporation have a bearing of the benefits provided or the Mortality Charges payable

hereunder shall be open for inspection by the Corporation whenever required,

24. Cooling O Period: The Grantees may review the terms and conditions of the Master
Policy and choose to return the Master Policy within 15 days to the Corporation in case of
any objection with a written communication stating the reasons of their objection. The
period of 15 days shall be reckoned from the date of receipt of Master Policy by the

Grantees,

On receipt of such a communication, the Master Policy shall be cancelled and the amounts
received shall be refunded to grantees after deduction in respect of following;

a) Stamp duty expenses,
b] Proportionate Mortality Charges for the period on cover.

25. In case of Schemes which are cancelled during the cooling off period, no interest will be
credited to their Policy Account.

26. The Scheme Rules shall form part of the policy document. In case of a conflict between
Scheme Rules and condition of policy, the terms of the policy conditions shall prevail,

21




Master Policy No. New GGCA / 706001244

Proposal No.

2. | Date of Commencement

3. | Name of Grantess

Registered Address of
Grantees

5 | Name of the scheme

& Term
7.

Member
8

Annual Renewal Date

9 Beneficiary

————

10 | Eiigibility

- S

1" November 2014

T JAWAHAR EDUCATION SOCIETY'S INSTITUTE OF

TECHNOLOGY, MANAGEMENT & RESEARCH, NASHIK

' Gut No 4B, Govardhan, Gangapur Road, Nashik

JAWAHAR EDUCATION SOCIETY'S INSTITUTE OF
TECHNOLOGY, MANAGEMENT & RESEARCH, NASHIK
Employees GGCA Scheme

Annually Renewable

A Member of the Scheme who s admitted to the
benefits of this Policy

In relation to the scheme shall mean the
1" November 2015 and the 1" November evéry year.

The person nominated by the Member to receive the
benefits under the scheme in the evemt of death

All permanent employees who are aged not less than
18 years and not more than 64 years for category |,

61 years for category li, 59 years for category 111 B 57
years for category IV and as per scheme rules

22




Master Policy No. New GGCA / 706001244

11.

Entry Date

Entry Date’ shall mean (a) in relation to original
Members the Annual Renewal Date and (b} in
relation to new Members admitted to the Scheme
after the Annual Renewal Date, the 1" November of
the month or Annual Renewal Date which is

coincident with or immediately next follows the date
on which they become eligible.

12,

Normal Retirement Date

:

13

|5um Assured

14.

The date on which Member attains the age of 65 years
for category |, 62 years for category Il, 60 years for
category |l & 58 years for category IV..

Lump sum amount (i.e. Life Cover Benefit) payable on
death in respect of a Member,

Death Benefit

15.

Resignation / Retirement
Benefit

S5um Assured in respect of a Member under this plan as
mentioned in Schedule- Il along with Gratuity
Benefit as per scheme rules.

Gratuity Benefit as per scheme rules.
|

16.

Policy Account

Policy Account shall mean the account to be |
maintained by the Corporation in favour of the |
Grantees to which will be credited the Contribution
(as described in Schedule-l). Gratuity Benefits chall be
paid out of Policy Account.

17.

Interest Payable

As per Para 3of Schedule <I

Charges

18.

As per Para 4 of Schedule -l

Bulk Exit

As per Para 7 of Schedule <V

20.

Surrender

2L

Market Value Adjustment

| As per Para B of Schedule =1V

Market Value Adjustment (MVA) is a reduction in
the Policy Account Value to cover the market
losses of underlying investment. It shall be
caiculated as per para 4{iv) of Schedule i,
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Master Policy No. New GGCA / 706001244

1. Contributions: Such amount as is required to secure the Life Cover Benefit and Gratuity
Benefits in respect of the members of the scheme. The amount payable towards past
service Gratuity Benefit may be wholly paid on the date of entry or partly on the date
of entry and partly on Annual Renewal Date as specified in the scheme rules and
amount payable every year as required to secure the Gratuity Benefit relating to the
current year service as per AS-15(Revised),

The Contribution is payable on the due date, being the date on which is the Member is
admitted to the benefits of the policy and on each Annual Renewal Date. The payment of
Contribution shall be continued until the Normal Retirement Date of each Member unless
otherwise specified under the policy.

2. Management of Policy Account: All the Contributions paid by the Grantees will be
credited to the maintained Policy Account. A single Policy Account shall be maintained in
respect of all contributions received from Grantees. Member's Gratuity Benefits shall be
paid out of the Policy Account of the scheme on the happening of the events as described
in the scheme rules.

3. Interest payable on Policy Account:

The following types of interest rates shall be provided on the Policy Account
Value:

(a) Minimum Floor Rate (MFR): MFR is a guaranteed interest rate that Policy Account
shall earn during the entire policy term. This plan offers a Minimum Floor Rate (MFR)
of 0.5% p.a.

{b) Additional Interest Rate (AIR): In addition to MFR, the Corporation shall also declare
a non zero-positive Additional Interest Rate (AIR) at the beginning of every financial
quarter on the Policy Account and AIR shall remain guaranteed for that financial
guarter. This AIR shall remain guaranteed for that quarter.

{c) Residual Addition (RA): Starting from the fifth policy anniversary, in addition to
MFR and AIR, the Corporation may also declare a non zero-positive Residual Addition
(RA) on Policy Account at the end of each policy year.

The Residual Addition shall be determined as below:

1) Gross Investment Yield earned in the shadow policy account at the end of each
policy year less

2) Actual yield earned in the policy account, at the end of each policy year less

3) Yield referred in the maximum reduction in yield at that duration (stipulated
by the regulator, IRDA) in accordance with the table below:
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Master Policy No. New GGCA / 706001244

Number of years elapsed since Maximum Reduction in Yield
inception (Difference between Gross and
Net Yield (%p.a.)

5 4.00 % -

o 6 3.75% ]

I 7 a 350%
[ - - | 330%
E= ] 3.15%

10 ; 3.00 % ]
11 and 12 2.75%
13 and 14 | 2.50 %
15 and thereafter | 2.25%

Mote: The yield earned on each of the policy account shall be calculated using the
money weighted rate of return method at end of each policy year.

The interest amount earned by way of MFR and AIR will be credited to the Policy Account at
the end of each quarter/at the time of exit. The interest amount earned by way of RA, if any,
will be credited to the Policy Account at the end of each policy year starting from policy year 5.

Glossary :
Gross Investment Yield: The yield on an investment earned by the Corporation on the
entire Group Gratuity pooled fund. Gross yield is expressed in percentage terms.

Actual Investment Yield: The yield sarned (through MFR and AIR) by the policyholder on his
Policy Account Value after the deduction of all charges.

Money weighted rate of return: It is the rate of return for a portfolio that will set the
present values of all cash flows and terminal values equal to the value of the initial
investment, L.e. it is the discount rate on which the Net Present Value (NPV) = 0, or the
present value of inflows = present value of outflows. A money-weighted approach can be used
as a measure of the rate of return for an asset (or portfolio of assets] where the schedule of
cash flows is not necessarily periodic, i.e. where transactions can occur irregularhy.

Shadow Policy Account: A Shadow Paolicy Account shall be maintained on a daily basis and
shall be computed based on the actual accruals of all income elements for the Corporation
like contributions, income from investments as and when received and all actual debits
Le. partial withdrawals to the policy account value as and when debited, 1o arrive at the
actual gross investment return and reduction in yield to the policy account value, at the end
of each year starting from policy year 5.
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4. Charges:

i) P

Mortality Charges: Mortality Charge is the amount required to secure the Life Cover
Benefits to the members from year to year as per scheme rules. Mortality Charges will
be deducted from Policy Account Value on maonthly basis in advance.

The total Mortality Charge to be deducted from Policy Account Value shall be the sum
of Mortality Charges in respect of each member covered under the policy. Total
Mortality Charge, during a policy year, will be based on the age nearer birthday of each
member as at the date of entry in to the scheme or the Annual Renewal Date coinciding
with or immediately preceding the due date of deduction of Mortality Charges and hence
may change every year on each Annual Renewal Date(ARD). Mortality Charges will be
deducted in respect of each member till his date of exit from the policy.

The age-wise Mortality Charges in respect of each member will depend on the size,
martality experience and risk profile including occupation of the group at
commencement. The table of Mortality Charges (per annum) applicable at inception is
given in S5chedule V.

On each Annual Renewal Date, The Mortality Charge applicable at inception may vary
depending upon the mortality experience of the scheme and size of the group.

A new Member can be admitted to the scheme in any month on a date coinciding with
the calendar date of Annual Renewal Date.

The Corporation shall furnish separately, the applicable Mortality Charge to the
Grantees on each Annual Renewal Date. The Mortality Charge paid shall carry the Life
Cover Benefit for the Member for the period in respect of which it is paid and no
further,

ministration Charge: The Policy Administration Charge per year shall be Rs,
0.15 per Rs.1000/- of total Life Cover Benefit under the policy at the time of
deduction of the charge. This charge will be a deducted from Policy Account on
monthly basis in advance.

il Fund Management Charge (FMC): The Fund Management Charge shall be

deducted from Policy Account Value at the end of each gquarter/at the time of exit
based on daily Policy Account Value during that quarter.. This percentage of the Fund
Management Charge shall vary depending on the size of Policy Account Value and are
as under:

10

26




Master Policy No. New GGCA / 706001244

Fund Management Charge: (per annum)

Size of Policy Account Value of the Scheme | Fund Management Charge (FMC)
' Initial amount up to 1 crore a 0.50% i
On subsequent amount above 1 crore but less 0.45% |
than or equal to 5 crores B .
On subsequent amount above 5 crores but less 0.40%
than or equal to 25 crores )
On subsequent amount above 25 crores but less 0.35%
| than or equal to 100 crores
On subsequent amount above 100 crores but 0.30%

less than or equal to 200 crores

e —

"On subsequent amount above 200 crores but 0.25%
less than or equal to 400 crores '
' On subsequent amount above 400 crores but 0.20%
| less than or equal to B0O crores o |
On subsequent amount abowve 800 crores but 0.15%
less than or equal to 2000 crores =
‘On subsequent amount_above 2000 crores 0.10% |

iv) Market Value Adjustment: A Market Value Adjustment (MVA} will be applicable on
Bulk Exits and complete surrender of the policy. The MVA will be applicable on
withdrawal amount which is over and above 25% of the Policy Account Value. The
MVA amount shall be derived at the time of exit using the following formula.

v] MVA amount = [Maximum (0, Policy Account Value — Market Value) / Policy
Account Value] x (Net amount which is over and above the amount representing Bulk
Exit) Where, Market Value is derived from the revaluation of assets at the time when
MVA is carried out. The assets will be earmarked separately for this product. The
MVA amount, if any, will be deducted from the Policy Account Value.

vi) Surrender Charges: If this policy is surrendered within three policy years from the
Date of Commencement mentioned in Schedule | of this document a surrender
charge will be levied. The applicable surrender charge shall be 0.05% of the Policy
Account Value subject to maximum of Rs.500, 000/-.

vil) Service tax Charges: Service tax, if any, shall be as per the Service Tax laws and the

rate of service tax as applicable from time to time. Service tax shall not be
included in the contractual Mortality Charge and it will be collected from the
policyholder separately as over and above such Mortality Charge.

S. Right to revise charges: The Corporation reserves the right to revise the Fund
Management Charges and Policy Administration Charges. The modification in Fund
Management Charges and Policy Administration Charges will be done with prospective
effect with the prior approval from IRDA after giving the Policyholder a notice of one

1
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month. However the maximum Fund Management Charges shall not exceed 1% p.a. The
Policy Administration Charges shall not exceed Rs. 0.30 p.a. per thousand of Life Cover
Benefit, subject to a maximum of Rs. 500 per annum per member. Any modification in
these charges will not be done during a policy year.

In case the Policyholder does not agree with the revision of charges the Policyholder shall
have the option to withdraw the Policy Account Value. However such withdrawal shall

not be treated as surrender.

2
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SCHEDULE lil — BENEFITS

6. The benefits payable on various events are as follows:

On death of a Member whilst in service before Normal Retirement Age, the benefit
payable will be equal to the sum of following:

i} Sum assured

it} Gratuity Benefit as per the scheme rules,

However, for the Gratuity Benefit, the Corporation’s liahility towards the Policyholder
shall be limited to the Policy Account Value remaining in the Policy Account.

b. Penefits pavable on retirement/ Leaving Service:

On retirement of a Member, the Gratuity Benefit shall be payable as specified in the
scheme rules. However, the Corporation’s liability towards the policyholder shall be
limited to the Policy Account Value remaining in the Policy Account.

13
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SCHEDULE 1V - DISCONTINUANCE OF CONTRIBUTIONS

7. Bulk Exits: if the amount to be paid on total exits in any event exceeds 25% of the total
fund of the scheme at the beginning of the year, such transactions shall be treated as bulk
exits, where exits shall mean exit of the member from the group. If the withdrawal
amount exceeds 25% of the total Policy Account Value of the scheme at the beginning of
that policy year then it will be considered as Bulk Exit. Market Value Adjustment (MVA] as
defined in Schedule Il will be applicable on such Bulk Exit.

8.Surrender: The Policy can be surrendered by the Grantees at any time by giving an
advance notice of 3 months. The benefit available on surrender shall be higher of
Guaranteed Surrender Value and Special Surrender Value. The policy will terminate
on surrender. The Life Cover Benefit effected in this policy carries no Surrender
value.

Guaranteed Surrender Value:

The Guaranteed Surrender Value shall be equal to the 90% of the total Contributions
{net of Mortality Charges and Policy Administration Charges already deducted till date]
paid less all the benefits paid since the inception of the policy.

Special Surrender Value:

The Special Surrender Value shall be equal to the Policy Account Value on the day of
surrender less the applicable surrender charpes, less Market Value Adjustment, if any, as
mentioned in Para 4(iv) of Schedule II.

9, Compulsory Termination: If at any point of time, the Policyholder's Account Value
is not sufficient to cover the relevant charges as specified Para 4 of Schedule II, the policy
shall be compulsorily terminated. In such a case, the balance in the Policyholder's
Account, if any, shall be refunded to the Policyholder.

14

30




Master Policy No. New GGCA | 706001244

SCHEDULE V - Mortality Charge
Martality Charges per annum per thousand life cover benefit:
Table- X 4
Age | Premiumper | Age Premium per
thousand Sum thousand Sum
| Assured | 1 _ Assured

| 18 | 105 | 43 | 1.08
| 19 | 111 | 44 | 3.40
| 1.16 &)1  An

21 | 1.21 4% | 4.20

2 | 124 | & 468 |

2 | 126 8] @ s»

4 | 128 | 49 | 5.81

25 129 1 _E-D_‘_ 6.49 |

26 | 1.30 L 51 7.20

27 ! 132 | 52 | 7.94

28 133 53 8.72

25 ! 1.36 | '54+ 9.52

0 | 1.39 55 | 1035 |

n__ e L 56 | 11.21 —

2 | 147 | 57 | 12.11
Lo 153 58 13.05

M 1.60 | 59 | 14.06 .
L35 | 168 | 60 | 15.14 |

6 1.78 | 61 | 2 1632

37 _ | 1.90 | 62 | 17.61

s | 2203 | 63 | 19.03

39 | 2.19 | 64 | 20.59 |
|4 | 237 | 65 | 22.32 ;

a__ | as7 =

a2 | 281

The above Mortality Charges are exclusive of service tax

15
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SECTION 45 OF INSURANCE ACT, 1938

“No palicy of life insurance effected before the commencement of this act shall after the
expiry of two years from the Date of Commencement of this Act and no policy of life
insurance effected

after the coming into force of this Act shall after the expiry of two years from the date on
which it was effected, be called in guestion by an insurer on the ground that a
statement made in the proposal for insurance or in any report of a medical officer, or
referee, or friend of the insured, or in

any other document leading to the issues of the policy, was inaccurate or false, unless the
insurer shows that such statement was on a material matter or suppressed facts which
it was material to disclose and it was fraudulently made by the Policyholder and that
the Policyholder knew at the time of making it that the statement was false or that it
suppressed facts which it was material to disclose:

Provided that nothing in this section shall prevent the insurer from calling for proof of
age at anytime if he is entitled to do so, and no policy shall be deemed to be called in
guestion merely because the terms of the policy are adjusted on subsequent proof that
the age of the life assured was incorrectly stated in the proposal.”

= All communication in relation to this policy shall be addressed to:

LIFE INSURANCE CORFORATION OF INDIA
Mumbai Divisional Office =

Pension & Group Schemes Dept.

1" Floor, East Wing, Yogakshema Bldg.
Jeevan Bima Marg, Nariman Point,
Mumbai = 400021.

In case you have any Complaints/Grievance, you may approach Grievance Redressal
Officer/ Ombudsman, whaose address is as under:

Address of Grievance Redressal officer:

The Divisional Manager,

Pension & Group Schemes Dept

Mumbai Divisional Office - |,

1™ Floor, East Wing, Yogakshema Bidg

Jeevan Bima Marg, Nariman Paint,

Mumbai- 400021.

16
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Address of Ombudsman:
3" Floor, Jeevan Seva Annexe,
5. V. Road, Santacruz (W),
Mumbai- 400054,

Note: In case of dispute in respect of interpretation of these terms and conditions and special

provisions/conditions the
English version shall stand valid.

THE GRANTEES ARE REQUESTED TO EXAMINE THIS POLICYAND SATISFY THEMESELVES THAT THE
VARIOUS PROVISIONS CONTAINED THEREIN CONFORM TO THEIR REQUIREMENTS. IF ANY
AMENDMENT OR MODIFICATION IS FOUND MNECESSARY, THE CORPORATION MAY PLEASE BE
ADDRESSED IN THE MATTER IMMEDIATELY.

17
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[Lic
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Pension & Group Schemes Dept., 1" Floor, Yogakshema , J.B. Marg, Nariman Point, Mumbai - 400 021.
Email ; bo_g706licindia.com, Tel. - 022 66599100, [Fax No.22812712]

Date : 13/06/2015
To,

The Trustees,
JAWAHAR EDUCATION SOCIETY'S INSTITUTE OF TECHNOLOGY, MANAGEMENT & RESEARCH, MASHIK
Employees GGCA Scheme,

Dear sir,

Re : Master Policy No. : New GGCA/ 706001244

We have pleasure to forward herewith the above policy document which please find in order.

As per IRDA (Protection of Policyholder’s Interest] Repulations, 2002 we would request you to go
through the terms and conditions of the policy and in case you disagree to any of the terms and
conditions, you may return the policy within a period of 15 days stating the reasons of your
objections. On receipt of the policy, the Master Policy shall be cancelled and the total contributions
paid after deduction of stamp duty expenses and charges towards Risk Premium, wherever
applicable, shall be refunded.

We would also llke to draw your kind attention to the information (including special
provisions, if any) mentioned in the Schedules and General Conditions of the policy given including
the options available, If any, stated therein,

It is important that the conditions mentioned in the policy are noted carefully as it will be
helpful to you,

Thanking you,

Yours faithfully,

e
BM r IPRGS)
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1.6 Yoga Sessions

Institute organizes Yoga Sessions every year on “International Yoga Day”
for physical and mental well-being of the staff members.

—

lawahar Education Society s
J I I ‘ Institute of ‘rcchnnmgy.uanagement & Research,Nashik

AT 1 1 e AEE _— T = —#

Date: 20/ 0672018

NOTICE

All the students, Teaching and Non-Teaching staff members are here by
informed that Department of national Service Scheme has been scheduled to
celebrate “International Yoga Day” on Thursday, 21" June 2018 at 9.30 Am.
So, All are requested to kindly attend .

Programme Officer
- MSS
Program-Glilzer
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| o INSTITUTE OF TECHNOLOGY, i
JIT T MANAGEMENT 8 RESEARCH, NASHIK

Ref.: JIT/NSS/2018-2019. Date: 21/06/2018

To,

Mr. S.K.Jadhav,
Nashik.

Dear Sir,

We would like to take this Opportunity to express our gratitude and thanks
for accepting our invitation as an Expert for One Day Yoga Workshop on

account of “International Yoga Day” organised by Department of National

Service Scheme at Jawahar Education Society’s, Institute of Technology,

Management and Research, Nashik on 21™ June 2018.

We are looking forward for the similar support in future,

Q)

Dr. M. V. Bhatkar

Principu[
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International Yoga Day (21* June 2018)
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e | ducation Soclety’s '

- J lT INSTIVUTE OF TECHNOLOGY,
o 7 | MANAGEMENT & RESEARCH, NASHIK
e e e T —

Programme Report
One day Yoga Workshap,

Event Title & Topic “International Yoga Day"
EventDay & Date  [Thursday (21 June 2018,)
Event Time & Duration | 09:30 AM

 Mr. SK.Jadhav:
Resource Person (Yoga Expent).

Name & Designation

Agency/Organization  [LE.SLT.M.R

of resource person Mashil:.

Year of student

participated All Students And Staff Members,

Name of staff Prof. P.S.Badgujar (NSS Programme Officer)
coordinator

MName of Department .

Event National Service Scheme(NSS)

Ms.5. K. Jadhav explained importance of Yoga and Meditation in
Summary of programme | Human Life,

he gives us live practical which is very useful key for our Students,
Dur students were actively involved in activities which made
fession more ellicient,

e ——

A. To Creale Awareness rcl.;.L;niing Yoga . The art of practicing

Objective of yoga helps in controlling an individual's mind, body and soul,
Programme
Yoga's incorporation of meditation and bre i
uthin,
COitcomes uergmmmu.}l person's mental well-being, s

S

P rogrg,
N M-Off,
Wt o o Servic siﬁ:n:a
i H.'“Mﬂl#l b..




Jawahar Education Soclety's,

J IT i INSTITUTE OF TECHNOLOGY,
R HAHAGEHENT & RESEARCH NASHII{
Ref: TS, /2021 -2022 s i Daie: |7 ,f"ﬂf.j;‘,c' 22
[2022
To,

Mr. Mahesh M Patl
Technical Associate, ESDS, Mashik
Member NGO, (Shri Satya Sal Adiwasi Mahila Bahuuddeshiya Sanstha,) Dhule,

Subject: Invitation as an Expert for one Day “Yoga Workshop™ on account of
International Yoga Day.
Dear Sir

lawahar Education Society’s, Institute of Technology, Management and Research,
Ma=hik has been established in 2012, Imparting technical education In Electrical

Engineering, Mechanical Engineering, Computer Engindering and Civll Enginesring.

The department of Nabional Service Scheme has planned to organize a one Day

“*Yoga Workshop™ on account of [nternational Yoga Day on Dates 207 June 2022,

We are glad to invite you &5 an Expert for conducting ona Day Yoga workshop during

the mentoned poriod.

We are waiting for your favourable reply

Thanking yau

Dr, M. V. Bhatkar
Principal
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Date: /06/2022

To,
The Principal,
J.E.5.L.T.M.R Nashik.

Subject: Acceptance letter for conducting one day yoga session on
“International Day of Yoga"

Dear Sir,

Thank you for your kind request to take the "International Day of Yoga"
workshop in your college "Jawahar Education Society's, Institute of Technology,
Management and Research, Nashik".

| am pleased to accept your invitation to this social activity.

e

&
Mahesh M, Patil
Vice Chairman
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I Jawahar Education Society's
“ J I I Institute of Technology,Management & Research,Nashik

dggrwend By ALLTH 408 TR Gavmmant of Wi Y duwariaty ol Fune

Dyae: | F a8/ 2008

NOTICE

All the students and staff members are here by informed that
Department of national Service Scheme has been scheduled one day Yoga
workshop on account of international Yoga Day on Monday, 20™ June 2022 at
9.30 Am. So, All are requested to kindly attend workshop.

Programme Officer
Pro i
agram-0rr
National Sevice Sni::t.

Iralibee ef Techaolog,
WNdgeiient § Ag
Nashik, WA,




r | Jawahar Education Society's,
| INSTITUTE OF TECHNOLOGY,
WIIT— MANAGEMENT & RESEARCH, NASHIK.

et By bTTT Yew D — o M Mt et

Ref.: JIT/NSS/ f2021- 2ﬂ22 '?6“3—— Date: 20/ 0£/2022
To,

Mr. Mahesh M Patil,

Shn Satva Sai Adiwasi Mahila Bahuuddeshiva Sanstha,

Dhule

LMAr Sir,

We would like to take this opportunity to express our gratitude and thanks
for accepting our invitation as an Expent for One Day Yoga Workshop on
account of “Intemnational Yoga Day” organised by Department of National
Service Scheme at Jawahar Education Socicty's, Institute of Technology,

Management and Research, Nashik on 207 June 2022,

We are looking forward for the similar suppont in future.

Ir. M. V. Bhatkar

Principal
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ashik, Maharashtra, India

¥, Gangapur Rd, Mashik, Maharashtra 422

Maharashtra, India

International Yoga Day (21* June 2022)
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1.7 Employee Credit Society
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1.8 Women Empowerment Program

Seminars, workshops, trainings are organised by the institute which allow
women to take decisions of their own, provide fair laws and rights without gender bias, etc.

el Jawai.u.r Education sociaty's .
Ei e I] Institute of Technology,Management & Rescarch,Nashik
B ﬂ o .

Hoarmewl by AICTE art DT ovarewnt o Mahsos AFEsgtadl M LPrewnty of B

Program Report

Women Empowerment Program

Event Title and Topic Women Empowerment - Career Opportunities in Space
Event Day and Date Wednesday (4" February 2015) |
| Event Time and Duration 10.00 AM

Resource Person Name and
| Designation

Er. Apurva Jakhadi

| Ageney / Organization of

R Institution of Engineers (IEI Kolkata)
resouree person -

| Yeur of student participated | All students and Stafl Members.

| Name of staff coordinator | Prof. G. P. Mohole

Name of Department Event Institute Level

Er, Apurva Jakhadi explained the importance of self-defense
in day-to-day life.

Summary of Program She showed some useful self-defense techniques o our
students. Our students were actively involved in activities
which made the session more efficient.

To create awareness regarding self-defense in students

!(}]J'--t‘ s of Progr: ;
| AL FRRLn against threats.

Students learned some important self-defense techniques to
use against threats in critical situations in regular life,

Outeomes of Program

e TR T
Principal
Dr. M. V. Bhatkar

Staff Coordinator
Prof. G. I'. Mohole
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Er. Apurva Jakhadi addressing to students
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1.9 Medical Leaves

Institute provided medical leave facility to all teaching and non-teaching staff
members. Institute keep medical leave records of all teaching and non-teaching staff in

separate registers.
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Teaching Staff Medical Leave Record Book
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Non-teaching Staff Medical Leave Record Book
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1.10 Transportation Facilities

Institute has provided transport facilities (4-Buses) for students and college
staff members on four major routes in Nashik city.

Transportation Facility for Staff and Students
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1.11 Emergency Services

Emergency service is available in our Institute. Institute is in collaboration
with G. M. Motiwala Hospital, Gangapur Road Nashik. We have more than 800 students and
150 staff members in the campus. Motiwala Hospital provides us ambulance service when
students or staff members faced some medical emergency. This helps us to provide medical
assistance to the person in emergency.

PES/ Iq?"‘]{_’.’t‘:«"('ﬂmﬁf Cor. /.?U'i-’f' 2;/ €.yl Date: 13/07/2022
Ta,

O.M.Motiwala Hn:.‘pﬂ.ll.

Motiwala Nagar, Gangapur-Satpur Link Road,

Gangapur Road, Nashik.

. g '.}l
Dear Sir/Madam, '%

Tawahar Fducatvon Society™s]” nstitute of Technolopy, Manaoem

Rescarch, Nashik, popularly known as JI'T, has been esta

2012 with the primary objective of rendering selfless & dedicated

higher education in engineering fields. At JIT, we provide quality engineeris
education in the major streams viz. Electrical, Mechanical, Computer and
Civil Engineering.
We have more than 800 students and 150 staff members in the campus. Many
times, our students or staff members faced some medical emergency. As we
are in Govardhan, Nashik, away from city. we request you to provide the
ambulance service to our institute on priority. It will help us to provide
medical assistance to the person in emergency.

iy W
-

"

+ 9 4 2

" I ‘

Thanking you

With Regards fi ! v k)

VN & L _AA \_
'thll"" * T -
Dr.M.V.Bhatkar
Principal
PRINCIPAL
abar Eduga'ma Soniety's

LT IS T - Manggem ent
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1.12 Doctor on Call
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B.HMS. (Pune)
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1.13 Free Health Check-up Camps

Institute organizes health check-up camps for all staff members regularly.
Institute also organizes blood donation camps in the college campus.

1.13.1 Free Health Check-up and Blood Donation Camp (2017)

Fai ; ’ RO 2 St BT R e R |

Baws WP s @ aPubi ll s Syt 8

Institute ol Techn: r1n gy, Management & Research, At

Pate:. L2 fus |'l 2017
CIRCULAR
Aridents are heeeby informed

W the Teachinge and Mon<eaching stall momber &

U TS
that the *Health Check up © ™ will be held on Wl ineadny 20009/ Hil

sote: Unilorm is Compulsory. k‘kbpn;] M[;l_
x “(Dr.M. V. Bhatkur)
Principal

Copy to : i’ q_.
— e inl % ﬁ’ﬁ”
Head, Electronics & Telecom Eng:g Dept. ﬁ-ﬂ g, Dffice! Cap 3171

: 1 Placement @
7  Head, Electrical Engg.Dept. lﬁ"l g Trmnu.*;g & {’,...:-—-‘
10 Exam Section 6&
3 Head, Computer Engg. 6}}, B ) ]
) lt

11, 5tove - —
4 Head, Civil Engg Dept. "2~

. . : - By J
o 12, Workshop ‘Q-.:L‘uuh\.u]\\
5 Head, Mechanical Enggg‘lﬂ /fp e

13 Vehicle Sechion.
6 Head, App. Science Dept. '('tﬂf_) V

14 Security. ik i
7 Librarian ] .




Juwenhnr Education Socioly's
Institute of Technology, Management & Research, Noashik

A iy ARENE wod BTE, Bonmwmind P Shxbois aibrlia, SURSR1Ri o A

LR T

dily wl B

EVENT REPORT

]T}Inﬁf&ﬁﬁ ) 1 Wednesday 20 September 2017, 10.00AM - 4.00PM, College Campus

[T'uumu and Type Health checkup &Blood Donation Camp ¢ Institute Event
ol Event Organized by Jawahar Education Society's

[ Institute of Technology, Management & Research, Nashik
Participunts Staff and Students

Blood Donation and Health Checkup Camp held by JESITM&R under supervision of Nashik

Blood bank followed with speech of importance of Blood Donation by Hon, Principal Sir &
Hon. Guest.

Attachments (Images of the Event)

A T e Tw ¥ Y|
Coordinator Jowal L'-"I“:‘?.l-ﬁ"'-[-jﬁ-hu'-I-*r--':.
Imatiture o0 Tl iy, q.1.~_.l||-E|-J1-u1l|ﬁr||
i Riray I, Maghih
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“Health Check-up and Blood Donation Camp” (20 September 2017)
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1.13.2 Free Health Check-up and Blood Donation Camp (2018)

r tiwahar eucslion Sotiely's
?3 , l E ) | Institute of Tl:chﬂulu-mrfﬂ'magcment & Rescarch,Mashik

LT s [iil el P Al iy (e S

Date: 20-09-2018

Circular

All staf ¥ members hereby informed that following comminces are constituted for the smooth
organisation of “lHealth Check-up & Blood Donation Camp” to be held on 25" September
2018 Tuesday 9:30 AM on the Oceasion Binhday of Honournble Shri. Kunal(Baba) Paiil

Coordinator = Prol Amol A Patil
Co-Coordinator- Prol. Swapnil 8§ Thakare

'S, | Name of Stall II Commitice Signature

ProfDR Patil = g
i Prof C G PPail Organizing Committes "

Prof’S K Judhav
| Prof K.D.Panil

i ; I rot Pankaj Budunr

Prof § R Kachhawn Invitation, Felicifation ]
Prof” V.R. Bhadane Scminar Hall Artangement QDb - |

D Pl Kiran Blusal !
__ Prot A R Tipayale _ C&?ﬂ"" ——1
~"Mr Abhijit Wagh

Prol Rahul C Pmil

[Pt SKPatil___—— | Publicity, Media & Coverage
| Prof R C Karpe | :

Prof B R Sanziwane |\ A _
| Profl ) D Tirpude | ~ o
Prol D B Sisode ; Blood Donstion Venue i = 1

Prol’ Amol Karpe i
Prof D 1) survase e
Prof ' K Jain.
Prof § M Deshimukh
Prof C R Bagul — . Eye Check Up Veaue
Prof K T Tambe ]
l’tufﬂ apvashn C Patl

M PAaimik Borse
AllHOD's & Discipline Commitice
| Section In charges

4

'L::_ i | o | e

4 l.,...rlr...,, e | P | s L) e L] tJ]--I\.hT.h. A | i—ll

— | |

te-

De. MV Hhaﬂmr
Principal
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Il‘_ I Jawahar Education Soclaty's
pranrr J ' T Institute of Technology,Management & Research,Nashik
fran iy ’

Apresd Dy AICTE wred DT Sosdimant of Wipmarsantrd, aFELEE 00 Unavarity oF Bun

EVENT REPORT

| Date of event;

Tuesday 25 September 2018, 10.00AM - 4.00PM, College Campus

| Name and Type Health L'hul:k:.”.‘l & Blood Donation {_urnp_ Institute Event

| of Event Organized by: Jawahar Education Society's Institute of Technology,
L Management & Research, Nashik B
Participants | StalT and Students |

Blood Donation and Health Checkup Camp held by JESITM&R under supervision of Nashik Blood
bank followed with speech of importance of Blood Donation by Hon. Principal Sir & Hon, Guest.

Attachments (Images of the Event)

el ———
Coordinator pRetacii !;u:mt&r"
JJ:"‘:"PI‘_’I By |I':i: y.;nﬂiem'm
pistitute W F

gnd Reau sreh, Maahik
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“Health check up and Blood Donation Camp™ 25 September 2018
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1.13.3 COVID Vaccination Camp (2021)

Covid Vaccination Camp was organised under the mission “Yuva Swasthya
Abhiyan” for all students and staff members at Institute of Technology, Management and
Research, Nashik.

r Jawahar Education Society's,
8 JIT:c. | INSTITUTE OF TECHNOLOGY,
; MANAGEMENT & RESEARCH, NASHIK.

Date: 25/10 /2021.
CIRCULAR

All the staff members and Students are hereby informed that, Covid Vaccination
Camp will be organized under the mission “ Yuva Swasthya Abhiyan” for all

students and staff members at Institute of Technology, Management and

Research, Gowardhan, Gangapur Road, Nashik (JIT College Campus ) on

28/10/2021 (Thursday) from 9:30 a.m.to 3.30 p.m.

Available Doses: COVISHIELD & COVAXIN

Registration: 9.30 a.m. Onwards

Necessary Documents:

. Adhar Card

2. First dose vaccination certificate.

Coordinator: Prof.S.J.Aswar Contact No.:-9518362439

=N

“(Dr.M.V.Bhatkar)
Principal
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A Jawalhnr Education Soclety's
E Institute of Technology,Management & Rescarch,Nashlk
e B AT
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Approved by AICTE and DT B Govormant of Maharsahera, Altatad te Usvarmty af Pune

feaAieF :-25/10/2021
adw

& R, R, Reew sear @ Regreer Fofavard ad &, e T

ﬁw'mﬂﬁ%ﬁﬂﬂﬁmﬁq&mﬂﬂﬁqmﬁ g FAURT IredT m@r FITaS- R FRATHIOT HIGIHA
HefeaTerad HAST FYoATd AUTR e,

AT -1 AT FEHA
ReATa :- 3¢ HTFEraT 03¢ Sl
4 :- FHTRBY Lo aT. TTgeT o GURY 3:30 aT. Tl
RETOT - “oTaTeR T BT, g e e 3w awivton, Artsmie & R,
ATFAR.”
ATt FHaqE - W TH.ALIEER

TIF :- 9518362439 .
FHFTOT 2 :- Covishield 3HTfOT Covaxin AGIERERCE))

aﬂmmqﬁﬁmﬂmﬂﬁﬁw%mwﬁaﬂﬁmmhﬁm

" (T T
et
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Jawahar Education Society's,
|'. J I T"”’““"‘”m INSTITUTE OF TECHNOLOGY,
ST MANAGEMENT & RESEARCH, NASHIK.

DTE Code - 5401

T T 7 ferequr faaim, serIp oy

Y4 HTFeTaR d 2 AlgaT 2029 sit. 3ga awia

T @ 7 o #iAt | ey @

Date of Vaccination : 28 October 2021

pa
|

Venue : Survey No.48, Gow ardhan V illage, Near Gangapur Dam,
Gangapur Road, Nashik.
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Glimpses of COVID Vaccination
Camp on 28™ October 2021

75



1.14 Medical
Insurance




1.14 Medical Insurance

Institute has provision of medical insurance for employees.

GROUP EASY HEALTH INSURANCE - ENDORSEMENT

ENDORSEMENT ISSUED DATE:

issuing Office:

GSTIN of Issuing Office
inlermediary Code

NAME OF THE POLICY HOLDER:
GSTIN/ UN ol Policy Holder
ADDRESS:

10-Dec-2018

Nagpur Branch Office,FF, 104-105, Shriram Shyam Tower, Ni.
NIT Building, Sadar,, Nagpur, Maharashira-440001.PH ;
07126463010

ZTAGCATB54HTIS
BO127744
Jawahar Institute Of Technology

Survey No. 48, Near Gangapur Dam
Gangapur Road

Nashik - 422222

Mahatashira

Inctia

Description’ Harmonired Systemn of Nomenclature code Acadent And Health Insurance Senices/2977 or Travel

InsLrance Senices'9971

REFERENCE POLICY No.:
ENDORSEMENT No.:
POLCY ISSUANCE DATE
ENDORSEMENT TYPE:

170300/12001/2018/A013798
170300/12001/2018/A013798/001
09-DEC-2018

Changes in Member Details

ENDORSEMENT SCHEDULE

s Nomwithsianding amything to the conirary. & is hereby agreed and dedlared at the request of the Policy
Holder that the annexed list{s) of member{s) details are updated in the policy

s Inview of the above updations, a tolal premium of Rs 71376.72/- is hereby charged io the Policy Holder.
= Al the other lerms, conditions and wamanties of the policy remain unaliered.

Net Premium

CoST & %

SGST/UTGST & 9%

Or IGST @18%

Gross Premium

Gioss Premium Amount (in words)

(Rs) 60488.68

(Rs) 5444.02

(Rs) 5444.02

{Rs) 0.00

®s) 71376.72

Rupess Seventy-One Thousand
Three Hundred Seventy-Six and
Paisa Seventy- Two Only

Location: Gurgaon
Date: 10-Dec-2018

For and on behall of Apollo Munich Health Insurance Company Limited

odesthlos

Authorized Signatory
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Annexure: Lisl of Added Persons

Policy No.: 170300/12001/201B/A0137598
Endarsement Mo.: 17030041 2001/2018/401 3788/007
Todal Mumber of Primary Insureds added; 13

Total Numibers of Dependents added: 21

Total Mumber of insureds added:

1025

34

['H‘ﬂl'm

chid

Female

g I3

05-Dec-2018

Mr Bharat Vasanirao
Magode MNagode
2 1054 Mr Wagh Dipakkumar Self hale n 300000 05-Dec-2018)
Ravindra
3 1054 Mr Wagh Dipakkumar s Wagh Ashvini Wife Female | 29 o 05-Dec-2018
Ravindra Dipakkumar
4 1055 Mr Ehamare Anil Sell hale 39 300000 05-Dec-2018
Pitamber
5 1055 Mr Bhamare Anil Ms Bhamare Dipali Anil Wile Female | 31 [} 05-Dec-2018
Pitamber
B 1055 Mr Bhamare Anil |Mr Bhamare Vedanl Anil Child Male 9 o 05-Dec-2018
Pitamber
T 1056 Wi Salunkhe Bhausaheb Self Male 30 300000 05-Dec-2018
Shivaji
8 1056 M Salunkhe Bhausaheb ns Salunkhe Sita Wife Female | 23 0 05-Dec-2018
Shivaj Bhalsaheh
9 1056 Wi Salunkhe Bhausahel | WMr Salunkhe Harshal Child Male ] ] ﬂﬁ-l:lec-zmal
Shivaj Bhausaheh
10 10656 Mr Salunkhe Bhausaheb | Ms Salunkhe Aaradhya Child Femala 3 o 05-Dec-2018
Shivaj Bhausahieh
11 1057 Wir Kode Nitin Arjun Self hale 28 300000 05-Dec-2018]
12 1057 Mr Kode Nitin Arun Ms Kode Vidya Mitin Wile Female 22 o 05-Dec-2018
13 1057 M Kode Nitin Afun | M Kode Vedant Nitin Child Male 06 0 05-Dec-2018
14 1058 har Patil Sagar Anna Sell hale 22 300000 05-Dec-2018)
15 1059 Mr Wagh Avinash Sell Male 32 300000 05-Dec-2018
Jibhau
16 1059 Mr Wagh Avinash Ms Wagh Suvama Wife Female | 19 o] 05-Dec-2018
Jibhau Avinash
17 1059 Mr Wagh Avinash Ms Wagh Mavya Child Female | .05 0 05-Dec-2018]
Jibhau Avinash
18 1060 Mr Rathiod Kiran Self Male 27 00000 05-Dec-2018
Ramesh
19 1060 Mir Rathod Kiran Ms Rathode Kushalya Wite Female | 25 o 05-Dec-2018
Ramesh Kiran
20 1060 Mr Rathod Kiran Ms Rathod Vashnwvi Child Female 4 5] 05-Dec-2018
Ramesh Kiran
21 1060 WAr Rathod Kiran |Mr Rathod Vidnesh Kiran Child Male: A o 05-Dec-2018
Ramesh
22 1060 Mr Rathod Kiran Mis Rathode Pranali Child Female 3 o 05-Dec-2018
Ramesh Kiran
23 1061 M Karve Kailas Sell Male 36 300000 05-Dec-2018
Chailrarn
24 10617 Mr Karve Kailas M5 Karve Raina Kailas Wife Female | 29 o ﬂﬁ—necvzmal
Chailram
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25 1061 | Mr Karve Kailas

Ms Karve Prafiksha Child Female g 0 (5-Dec-2018
Chaitram Kailas
268 1061 nr Kanve Kailas Mr Karve 'I.l"ir!ay Kailas Child Male 11 0 05-Dec-2018
Chaitram
27 1062 W Jadhav Ramchandra sell Male 29 300000 05-Dec-2018
ilal
28 1063 M Bagﬁ%i@unﬂ sell Male 29 300000 05-Dec-2018
Jibhau
29 1064 Mr Sonawane Sandip Self Male h 300000 05-Dec-2018
Rajendra
an 1065 Mr Sonar Jivan Dilip Self Male 31 300000 05-Dec-2018
n 1066 Mr Khandekar Bapu Sell Male 29 300000 05-Dec-2018
Soma
32 1066 Mr Khandekas Bapu s Khandekar Monika Wite Female 24 ] 05-Dec-2018
Soma Bapu
a3 1066 Mr Khandekar Bapu Mr Khandekar Sani Child Male [ o] 05-Dec-2018
Somsa Bapu
34 1066 Mr Khandekar Bapu | Mr Khandekar Jay Bapu Child Male & 8] 05-Dec-20143
Soma
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2. Performance Appraisal System

Self-appraisal is the process where the employee reviews his / her own performance. It is
a process in which employees are given the opportunity to scrutinize their own performance
and assess their own strengths and weaknesses. The performance appraisal is transparent and

carried out annually. The internal promotions are usually carried out based on these reports.

Institute has well designed performance appraisal system. Performance is self-assessed and
duly filled in Performance Appraisal Reports by Faculty and Staff at the end of every year.
The reports are then evaluated / analysed transparently by respective HODs / Section heads

and Principal. The staff is either appreciated or suggested for further improvements.
The performance appraisal evaluates parameters like:

e Academic contributions

e Professional development (Co-curricular and extracurricular)
e Details of national/ international publications.

e Research project undertaken

e Any other significant contribution, awards received etc.
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2.1 Performance
Appraisal Form
(Teaching)




'*J I I —_—e Jawahar Education Soclety’s

Institute of Technology, Management & Research, Nashik.

Annual Confidential Report (Teaching Staff)
I) Self Assessment Form Year of Report: - 20 - 20

1. Name of Faculty

2. Designation

3. Department

4. Length of service in the present post :

5. Give brief description of your duties :
(Indicating the objectives given to you
during the year)

6. Can you mention any specific item(s) of good work done by you in :
i} Academic - |

ii) Co-curricular activities

iii} Students counseling

iv) Learning Resource Development :
v) Educational Improvements

vi) Additional Tasks Assigned other
Than teaching :

vil) Industry Training/Visits arranged/attended:

viii) Frequency of library visits & books read / referred:

ix) Curricular Activities: (Invited Talk/Session Chair/ Reviewer/syllabus setting/
(Attach separate sheet giving detalls as date, place, organizer etc & Copy of publication
feertificates etc)

7. Seminar [ workshops attended or conducted:
(Attach separate sheet giving details as date, place, organizer etc & Copy of publication
[certificates etc)
8. Publication (Article/ Book/Paper etc.):

(Attach separate sheet giving details as date, place, organizer etc & Copy of publication
[certificates etc)

ANNUAL CONFIDENTIAL REPORT

Page 1 /4
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io

J I I 0 Jawahar Education Society's

Institute of Technology, Management & Research, Nashik.

9. Seminar- Project Details & Academic results achieved by you for earlier two semesters:

#@. No.Seminars Guided: UG: PG:
b. No. of Projects Guided: UG: PG:
€. Theory:

Sr. FE SE TE BE PG
Mo.

Semester |

Subject taught

Workload/week

No. of Lectures
Conducted

No of students

passed / No of
students

appeared

% of Passing

Semester Il

Subject taught

Workload/week

No. of Lectures
Conducted

No of students
passed [/ No of
students
appeared

% of Passing

10. Personal Development:
a. Higher Education
b. Professional Body membership
¢. Membership of Journal/digital library
d.
11. Additional dutles assigned

a. Departmental

b. College level

12. How would you assess your own :

performance during the past year against the target set for you?
_lm___

ANNUAL CONFIDENTIAL REPORT Fage 2 4



s | | pe—

lawahar Educatlon Soclety's
Institute of Technology, Management & Research, Nashik.

II) Remarks of the Head of Dept / Reporting Authority

Name of Faculty:

1. PERFORMANCE FACTORS

At A B+ B C

a) | Teaching Skills

b) | Overall Students feedback { Class room contraol,
discipline, teaching, etc)
c) | Communication Skills

d) | Attitude

€] | Punctuality & Discipline

f) | Participation in administrative task

g) | Initiative Taken
h) | Creativity

i} | Self-learning, acquisition/updation of knowledge
and skill

j} | Student Counseling & Control

k) | Innovations in teaching, learning process
improvernent, use of teaching aids, resource
material preparation etc

2. BEHAVIOR FACTORS

A+ A B+ B c

a) | Behavior towards Higher authority/ seniors

b) | Fidelity in carrying our Superior authority's
instructions

c) | Behavior & Relations towards collogues

d) | Behavior towards students

e) | Capacity to get work done by sub-ordinates
f) | Integrity and Character

g | Administrative  ability including judgment,
initiative & Drive

1. A+ : Outstanding 2. A Very Good

3. B+ : Good 4.B: Average 5. C: Below average

ANNUAL CONFIDENTIAL REPORT

Page3 M



JIT-.

Jawahar Education Soclety’s
Institute of Technology, Management & Research, Nashik.

1. Please state whether you agree
with the self assessment report

2. What according to you are the faults :
& Shortfalls, of the teacher If any

3. General assessment :
* Awards(s) or Penalties if any -
= Fitness to continue In the present post :

= Fitness for promotion

"
-

Date: Signature:
Name:

Designation:

Ill) Remarks of the Principal / HR/ Reviewing Officer

1. Please state whether you agree
with the assessment report by Head

2. Awards(s) or Penalties if any

3. Fitness to continue in the ﬁre:ent post;

4. Fitness for promotion

Date: Signature:
Mame:
Designation:
e
ANNUAL CONFIDENTIAL REPORT

Page 4 14
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2.2 Performance
Appraisal Form
(Non-Teaching)




JAWAHAR EDUCATION SOCIETY'S,
INSTITUTE OF TECHNOLOGY, MANAGEMENT & RESEARCH, NASHIK

Name

2 Desipnation & department

3. Total experience Yrs Months
InNIT experience Yrs Months

4 Number of Leaves without Pay (LWP)

3. Number of Late/Early marks

6.  MNumber of Casual Leave (CL) availed

Late Early:

Approved in advance () Applied later

T MNumber of occaswons Earmned Leaves (EL)

Taken by Non-vacational staff Approved in advance { ) Applied later

8 MNumber of occasion Sick leave mken: Occasions. Mo of Days

9 Mumber of compensatory leave taken (C-00T)
Signed by Esinblishiment Clerk

Part: B
T fill y id

10 Any sdditionnl Chualification/professional membership sequired during this period

1" Any type of undeciplinery note / Mema ete given 1o you by authonty

A)— Dute of issue

B) - Reason.



12, Ay additional responsibility assigned by the Principal ( H O & carned out

Signature of the Condidate.

Rating:-

Part: C
1 illed by 1 D

[A-Ouistanding, B-Exceeds Expectatvon, C-Meets Expeciation, D-Needs Improvement, E-Unaccepiable &

poor |

3 Rating on general opmion on stiendance/punciuality

4. Rating on work performance ( Maintaiming Labs & psseis)

15 Ruoting on sincerity & obedience

1. Contnbution towards teamwork.

17 Overall rating

I8 Abow Uniform

19 General Observation

20. Behavior with students

Regular [ Not Regular
VERY GOOD / GOOD [ FAIR / POOR

VERY GOOD f GOOD / FAIR / POOR

Signaiure
Head of Department
Part: Iy
Principal’s Recommendation
Signature of Principal

Forwarded to Management for approval
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