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1.1 Paid Duty Leaves 
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6.3.1The institution has effective welfare measures and Performance Appraisal System for 

teaching and non-teaching staff. 

 

1. Welfare Measures: -  

1.1 Paid Duty Leaves 

  Enabling staff members to make use of latest technology by attending various 

FDP’s, Workshops and Seminars through providing paid duty leaves for the same. 

  Institute have On Duty form (OD) for faculty members attending FDP’s, 

Workshops, seminars etc outside the institute. Institute provide paid duty leaves for faculties 

who fill OD forms.  

 

 

 

 

 

 

 

 

 

 

 

 

Covering Page of OD Book 
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Prof. Jain Pankaj Kantilal’s OD FORM for FDP – Workshop at Sandip Foundation. 
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Covering Page of OD Book 
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Prof. Thete Swati Anil OD FORM for FDP – Workshop at MET College, Nasik and    

K. K. Wagh College, Nashik. 
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1.2 Financial Support 
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1.2 Financial Support 

  Institute provides financial support to faculty members for up gradation of 

knowledge through QIP / conferences / workshops / STTP / seminars. 
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1.3 Appreciation of  

Faculties 
 

 

 

 

 

 

 

 



12 
 

1.3 Appreciation of Faculties 

  Institute appreciates faculty members for their achievements in academic. 

Respected Principal Sir felicitates faculty members by giving them appreciation letter for 

their achievement.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Appreciation Letter given to Prof. Sharad Bhagwan Patil for completing NPTEL course 
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NPTEL Course certificate in Programming in C++ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Principal Dr. M. V. Bhatkar felicitating Prof. S. B. Patil for their achievement 
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1.4 Provident Fund 
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1.4 Provident Fund (PF): -  

  Provident Fund (PF) facilities are available to all staff members. PF is 

applicable as per the government rules to all the eligible staff members. 
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1.5 Gratuity 
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1.5 Gratuity 

  Gratuity is provided to all eligible employees. Employees have LIC’s Policy 

under Employees Group Gratuity Cash Accumulation Scheme.  
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1.6 Yoga Sessions 
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1.6 Yoga Sessions 

  Institute organizes Yoga Sessions every year on “International Yoga Day” 

for physical and mental well-being of the staff members. 
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International Yoga Day (21
st
 June 2018) 
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International Yoga Day (21
st
 June 2022)  
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1.7 Employee Credit  

Society 
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1.7 Employee Credit Society 

  Jawahar Education Society’s A. C. Patil employee’s cooperative credit society 

extends facilities for financial support like personal loan. 
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1.8 Women  

Empowerment  

Program 
 

 

 

 

 

 

 



53 
 

1.8 Women Empowerment Program 

  Seminars, workshops, trainings are organised by the institute which allow 

women to take decisions of their own, provide fair laws and rights without gender bias, etc. 
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Er. Apurva Jakhadi addressing to students 
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1.9 Medical Leaves 
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1.9 Medical Leaves 

  Institute provided medical leave facility to all teaching and non-teaching staff 

members. Institute keep medical leave records of all teaching and non-teaching staff in 

separate registers. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Teaching Staff Medical Leave Record Book 
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Non-teaching Staff Medical Leave Record Book 
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1.10 Transportation 

Facilities 
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1.10 Transportation Facilities 

  Institute has provided transport facilities (4-Buses) for students and college 

staff members on four major routes in Nashik city. 

 

 

 

 

 

 

 

 

 

 

 

  

Transportation Facility for Staff and Students 
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1.11 Emergency  

Services 
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1.11 Emergency Services 

  Emergency service is available in our Institute. Institute is in collaboration 

with G. M. Motiwala Hospital, Gangapur Road Nashik. We have more than 800 students and 

150 staff members in the campus. Motiwala Hospital provides us ambulance service when 

students or staff members faced some medical emergency. This helps us to provide medical 

assistance to the person in emergency. 
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1.12 Doctor on Call 
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1.12 Doctor on Call 
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1.13 Free Health  

Check-up 
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1.13 Free Health Check-up Camps 

  Institute organizes health check-up camps for all staff members regularly. 

Institute also organizes blood donation camps in the college campus. 

 1.13.1 Free Health Check-up and Blood Donation Camp (2017) 
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“Health Check-up and Blood Donation Camp” (20 September 2017) 
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1.13.2 Free Health Check-up and Blood Donation Camp (2018) 
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1.13.3 COVID  

Vaccination Camp 
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1.13.3 COVID Vaccination Camp (2021) 

  Covid Vaccination Camp was organised under the mission “Yuva Swasthya 

Abhiyan” for all students and staff members at Institute of Technology, Management and 

Research, Nashik. 
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Glimpses of COVID Vaccination 

Camp on 28
th

 October 2021 
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1.14 Medical 

Insurance 
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1.14 Medical Insurance 

  Institute has provision of medical insurance for employees. 
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2. Performance  

Appraisal System 
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2. Performance Appraisal System 

Self-appraisal is the process where the employee reviews his / her own performance. It is 

a process in which employees are given the opportunity to scrutinize their own performance 

and assess their own strengths and weaknesses. The performance appraisal is transparent and 

carried out annually. The internal promotions are usually carried out based on these reports.  

Institute has well designed performance appraisal system. Performance is self-assessed and 

duly filled in Performance Appraisal Reports by Faculty and Staff at the end of every year. 

The reports are then evaluated / analysed transparently by respective HODs / Section heads 

and Principal. The staff is either appreciated or suggested for further improvements.  

The performance appraisal evaluates parameters like: 

 Academic contributions  

 Professional development (Co-curricular and extracurricular)  

 Details of national/ international publications.  

 Research project undertaken 

 Any other significant contribution, awards received etc. 
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2.1 Performance  

Appraisal Form  

(Teaching) 
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2.2 Performance  

Appraisal Form  

(Non-Teaching) 
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